
 
 
 
 
 

Flo re n c e  – 2015 Ju n e  4 & 5 
 

Ho w  c an  c are e r an d  lif e  d e s ig n in g  in te rv e n tio n s  
c o n trib u te  to  a fair an d  s u s tain ab le  d e v e lo p m e n t an d  
to  th e  im p le m e n tatio n  o f  d e c e n t w o rk o v e r th e  w o rld ?  

 
Jean Guichard & Annamaria Di Fabio 

jean.guichard@cnam.fr, adifabio@psico.unifi.it  

1 



2 

How can career  and l i f e  des igning intervent ions contr ibute  
to a fair  and sustainable  deve lopment  

and to the implementat ion o f  decent  work over the world? 
 
“Life des igning intervent ions” = a broad category of interventions, which 
includes: vocational guidance, career education, career counseling, counseling 
for life design, etc. 
 
Organizat ion:  
 
Key notes  presentat ions : 

Today at 11:00. Dr. Shyamal Majumdar (Head of UNESCO-UNEVOC 
International Centre, Paris, France): Guidance and counse l ing as a s trategy to 
fu l f i l l  Post -2015 Agenda  

Tomorrow at 09:00. Pr. David Blustein (Boston College): Which career  
and l i f e  des igning intervent ions to deve lop decent  work in a fair  and 
sustainable  wor ld economy?  
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Organizat ion (cont inued) :  
 
Group discuss ions ( in this  room): 

Today at 12:15. Symposium  moderated by Pr. Marco Depolo (University 
of Bologna) & Annamaria Di Fabio:  From research to pol i cy  

Today at 17:30. A round table  moderated by Paola Binetti (Campus 
Biomedico University of Rome), Mario Fulcheri (AIP Clinical and Dynamics 
Psychology, University of Chieti) & Annamaria Di Fabio (AIP for 
Organizations): with different Italian colleagues involved in the field of career 
guidance and life design counselling in Italy will intervene. 

 
Two ser ies  o f  workshops  (this afternoon and tomorrow morning) 

During these workshops, participants will work on either one of the two 
following questions: 

 
- How to train pract i t ioners ,  implement research and bui ld up 

intervent ions contr ibut ing to a fair  and sustainable  human 
deve lopment? 

 
- How to train pract i t ioners ,  implement research and bui ld up 

intervent ions contr ibut ing to deve lop decent  work al l  over  the world?  
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Org an izatio n  ( c o n tin u e d ) : 
 

- Each workshop consists in a group of 12-15 participants with a 
moderator and a reporter. 

- During these workshops, some participants will provide short 
presentations contributing to the debates of the group. 

 
- Our d re am : th at e ac h  w o rks h o p  fu n c tio n s  as  a d ialo g u e  b e tw e e n  

p artic ip an ts  an d  n o t as  a s e rie s  o f  le c tu re s  fo llo w e d  b y  a f e w  
qu e s tio n s . 

 
The re p o rte rs ’ ro le  is to  p re p are  a re p o rt and  p re s e n t it d u rin g  th e  f in al 
s e s s io n  – to m o rro w  af te rn o o n  – ab o u t th e  m ajo r p ro p o s als , id e as , e tc ., 
d e v e lo p e d  d u rin g  th e  w o rks h o p . 
 In  p artic u lar: those implying to develop a work in common. 
 
Th is  c o n f e re n c e ’s  f in al s e s s io n  w ill  in c lu d e  a p re s e n tatio n  o f  th e  
UNESCO c h air 2016 c o n fe re n c e  in  Wro c law , Po land  (Jun e  6-8) , by Dr. 
Violetta Podgorna, who is in charge of this chair’s administrative manager.	
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Organizat ion (cont inued) 
 
This next year conference of the UNESCO Chair will be a part of the big event: 
“Wroclaw -  2106 European Cultural  Capital”  
 
We indeed hope that the work we begin now will result in the creat ion o f  
networks o f  co l l eagues wi l l ing to deve lop some inquir ies ,  too ls ,  
quest ionnaires ,  or  new forms o f  intervent ions ,  e t c . ,  which could contr ibute 
to the so lv ing o f  the big  i ssue we deal  with:   

 
How can career  and l i f e  des igning intervent ions contr ibute  

to a fair  and sustainable  deve lopment 
and to the implementat ion o f  decent  work over the world? 

 
If this dream comes true, we hope that these  networks o f  co l l eagues  – which 
would have been formed here – wil l  present  the ir  f i rs t  resul ts  in a year from 
now at the Wroc law conference . 
 
The lists of the participants in each workshop and its location are displayed in 
the program!
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In addit ion:  
 
Two meet ings are opened to anyone interes ted . 
 

- About an internat ional research on the “meaning o f  work” . It takes 
place Saturday  at 9.00, in the Altana Room of the Department of 
Education and Psychology, University of Florence, via Laura 48. 

 
- About the creat ion o f  a UNESCO – UNITWIN networks o f  

Univers i t i es  which want to build up an official partnership under the 
UNESCO auspices in the field of lifelong career counselling and 
education. 

 
- The creation of such a network implies the writing of a common project 

and the filling out of applications which must be submitted to UNESCO 
by the authorities of the involved institutions and their state 
administration. This meeting takes place tomorrow at 17:30, Aula 
Magna of the Department of Education and Psychology, University of 
Florence, via Laura 48. 
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What might be the final purposes (or the ends) of the interventions for 
helping people to design their careers and lives? 

 
Introduction 
 
Different categories of factors play a role in the development of interventions 
for helping people to design their careers and lives. 
 
One these factors are the kinds of design issues of lives and careers that 
people face. 
These issues are themselves contingent on: 
-  The societies’ organization where they appear. 
-  The forms of labor organization and of youth socialization (education 
and training) that predominate in these societies. 

Therefore, people must face design issues of lives and careers that 
differ, according to the type of societies they live in and according to the 
most current forms of organization of labour and education, which exist in 
these societies. 
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A second category of factors play a role in the development of interventions 
for helping people to design their lives and careers: 

 
It is the importance given to scientific knowledge in their development.  

 
This importance can vary. 

But, one generally thinks that it is better to construct some research 
questions on the basis of the design issues of lives and careers that people 
face and to produce scientific knowledge about the involved processes and 
factors. 

This knowledge should result in the development of interventions that 
are more likely to reach their objectives. 
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The definition of their objectives is another important category of factors 
that play a role in the development of the interventions for helping people 
design their lives and careers. 
 
Their general objective is easy to outline: 

They aim at helping people to cope with the issues they face. As a 
consequence, their general objectives are to support them in this endeavor. 
 
But when one wants to come to a more precise definition of these objectives, 
the problem becomes prickly. 
 
Indeed: 
- The precise objectives of these interventions are contingent on the 

definition of their final or ultimate purposes. 
Therefore: 
- What might be the final purposes (or the ends) of the interventions for 

helping people to design their careers and lives? 



 
1. Objectives and final purposes 
 
The objectives of these interventions are to help clients to cope with the design 
issues of life and career they face. 
 

The objectives of such interventions are to help clients cope 
with the design issues of life and career they face. 

Example: the general objective of vocational guidance in 
early 20th century – within the professional work system – 
was to help clients find the occupations or the professions 
that suited them best (to choose their vocation, Parsons, 
1909). 

 
But such a general objective can take different meanings, 
depending on how it is interpreted in the context of broader 
views – as the economic ones, the sociological ones, the 
anthropological ones, etc. – about the final purposes of such 
interventions. 
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Thus, “helping people find the occupations or professions that suit them” 
can mean helping them find their places in the world of work as it is 
currently organized and in the society as it functions, with its current 
inequalities and differences between people. 

According to this view, such interventions are intended to ensure an 
optimal industrial productivity within the context of an identical – or 
homologous – reproduction of the existing organizational and social 
structures. 
  
Differently, this same objective of “helping people find the occupations or 
professions that suit them” can be interpreted as helping them maximize 
their potentials so as to promote not only a better economic growth, but also 
a development of fairer societies and of new forms of work organizations, 
which enable workers to develop their potential at work and fulfill 
themselves through their work. 
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The first type of ultimate purposes corresponds to a s o c ially  c o n s e rvativ e  
p e rs p e c tiv e , m atc h in g  th e  b e lie f  th at th e  c u rre n t s o c ial and  in d u s trial 
o rg an izatio n s  are  th e  b e s t p o s s ib le  o n e s . 

The second type corresponds to a s o c ially  p ro g re s s iv e  v ie w  b as e d  o n  th e  
b e lie f  th at s o m e  d e e p  s o c ial re fo rm s  are  n e e d e d  to  e n ab le  e v e ry o n e  to  liv e  
th e  liv e s  th e y  c o n s id e re d  w o rth  liv in g . 
 
These two perspectives, I just evoked, gave rise to in te n s e  id e o lo g ic al d e b ate s  
at th e  tu rn  f ro m  th e  19th  to  th e  20th  c e n tu ry , b o th  in  th e  Un ite d  State  an d  
Eu ro p e  (Gysbers, 2010; Huteau & Lautrey, 1979). 

Of course, a s u p p o rt fo r e ith e r o n e  o f  th e s e  v ie w s  w as  n o t w ith o u t 
c o n s e q u e n c e s  as  to  th e  n atu re  o f  th e  v o c atio n al g u id an c e  in te rv e n tio n s … 
 
Thus, the conservative view led to the implementation of forms of guidance, 
which aimed at persuading the clients to stay in the social milieu where they 
were born. 

Example: Fernand Mauvezin, a major representative of the conservative 
current in France, summarized as follows – in a Handbook for guidance 
counselors - what he would say to a very brilliant, but lowly born young man 
who would dream to go to college: 
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“We told him: ‘Let's assume you’ll succeed. You’ll be a high-school 
teacher, or even a college professor. Your father and your mother will still be 
the crude peasants of your childhood. Most likely, your brothers and sisters will 
be servants. Despite all your care for them, they probably won't forget that you 
were given everything when they got nothing. 

You will get married. As a tenured 
professor, you will probably marry an 
educated and rich girl. Won’t you feel 
uneasy when you show her your birthplace 
and introduce her to your father, your 
mother, and all your kin of such a humble 
standing? 

If you have a child, your wife 
probably won’t let him play with his 
peasant cousins, whose rude manners 
could damage his beautiful clothes and 
teach him bad habits” (Mauvezin, quoted 
by Huteau, 2009). 
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In contrast, social reformers developed interventions that aimed at 
stimulating in everyone a belief in a possible development of their 
potentialities so as to achieve something in life. 

According to these reformer’s views, such a personal development 
would result in a fairer society and a better life for everyone. 

As a consequence, they campaigned for the development of education 
for all (especially a girls' access to school), for the development of better 
working conditions, for the implementation of a labor law, etc. 

Among these reformers were many scientific figures of the time such as 
Alfred Binet (left picture), Edouard Toulouse (middle left picture), Edouard 
Claparède, Faria de Vasconcelos (midel right picture), Adolfo Lima, John 
Dewey (right picture), Felix Adler, Edward L.Thorndike, G. Stanley Hall, 
etc. 
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2. What might be the final purposes (the “ends”) of the current 

interventions for helping people design their careers and lives? 
 
Today, the major objectives of the current interventions for helping people 
to design their careers and lives are quite clear. 
 
These interventions mix in various proportions three broad objectives. 
These are to: 
- (1) help people gather relevant information, 
- (2) guide them in their employability development and to 
- (3) counsel them for the design of their lives. 

 
But the topic of the final purposes of these interventions’ objectives is 
rarely (if ever?) debated… 

15 



 
It is as if we tend to consider nowadays, without really thinking about it, 
that the interventions for helping people to design their careers and lives 
have a dual final purpose: an economic one and a human one. 

 
From the economic point of view, this purpose would be to contribute 

to the growth of the industrial productivity by providing companies with an 
efficient and adapted workforce. 

 
From the human point of view, these interventions’ meaning would be 

that of helping people to lead a life they consider good, that is to say, a life 
corresponding to their needs, their expectations and their major desires of 
self-fulfillment. 
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Th is  “im p lic it d e f in itio n ” o f  th e  f in al p u rp o s e s  o f  th e s e  in te rv e n tio n s  is  
q u e s tio n ab le . 

It can be seen as insufficient, at a time w h e n  m ankin d  is  fac in g  m an y  
m ajo r c h alle n g e s . One can observe, for example: 

 
- (1) A s ig n if ic an t g ro w th  in  th e  

w o rld ’s  p o p u latio n , c o m b in e d  
w ith  o v e r-c o n s u m p tio n , le ad in g  
to  a n o n -re p le n is h m e n t o f  m o s t 
o f  th e  n atu ral re s o u rc e s . 
 
 
 
A Non-Governmental Organization - “The global Footprint Network” - 
studies the mankind’s demand on the planet (its ecological footprint) 
against the nature’s biocapacity, i.e., its ability to replenish the planet’s 
resources and absorb waste, including CO2. 

They forged the concept of “Earth  Ov e rs h o o t Day ”, which marks 
the date when mankind’s footprint in a given year exceeds what Earth can 
regenerate in that year. Earth  Ov e rs h o o t Day  h as  m o v e d  f ro m  
De c e m b e r 7th  in  1990, to  Aug u s t 19th  in  2014. 17 



Hum an ity  is  fac in g  m an y  m ajo r c h alle n g e s  (continued): 
 

-  (2) A c o n s id e rab le  p o llu tio n  o f  air, lan d  and  s e a, in  c o nn e c tio n  w ith  
g lo b al w arm in g , ris in g  s e a s , th e  d is ap p e aran c e  o f  v ario u s  n atu ral 
s p e c ie s , a g ro w in g  s h o rtag e  o f  d rinkin g  w ate r, e tc .  
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Hu m an ity  is  fac in g  m an y  m ajo r c h alle n g e s  (continued): 
 

- (3) An  in c re as e  in  d is as te r ris ks : p artic u larly  o f  u n e xp e c te d  (an d  
u s u ally  u n p re d ic tab le )  in d u s trial o n e s . 

 
Below: Bhopal Union Carbide Disaster (1984). 
Officially: 7575 deaths (according to associations of victims: between 20000 and 
25000) 
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Hu m an ity  is  fac in g  m an y  m ajo r c h alle n g e s  (continued): 
 

(4) An  in c re as e  in  e c o n o m ic  in e q u alitie s  b e tw e e n  th e  ric h e s t an d  
p o o re s t (Pike tti, 2014). 

 
A research made by the OXFAM charity, 

quoted by “Th e  Guard ian ” of January 19, 
2015, showed “that the s h are  o f  th e  w o rld ’s  
w e alth  o w n e d  b y  th e  b e s t -o f f  1% h as  
in c re as e d  fro m  44% in  2009 to  48% in  2014, 
while th e  le as t w e ll-o f f  80% c u rre n tly  o w n  
ju s t 5.5% . Oxfam added that on current trends 
th e  ric h e s t 1% w o u ld  o w n  m o re  th an  50% o f 
th e  w o rld ’s  w e alth  b y  2016”  (Elliott, L. & 
Pilkington, E., 2015). 
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Hu m an ity  is  fac in g  m an y  m ajo r c h alle n g e s  (continued): 
 

(5) An im p o rtan t d e f ic it in  “d e c e n t w o rk”. 
 
The concept of “decent work” was developed by the International 

Labour Organization (ILO) for defining the major characteristics of a 
labor that would allow people to live proper human lives. 

 
De c e n t Wo rk in v o lv e s  op p o rtu n itie s  

fo r w o rk th at is  p ro d u c tiv e  an d  d e liv e rs  a 
fair in c o m e , s e c u rity  in  th e  w o rkp lac e  
an d  s o c ial p ro te c tio n  fo r fam ilie s , b e tte r 
p ro s p e c ts  fo r p e rs o n al d e v e lo p m e n t an d  
s o c ial in te g ratio n , f re e d o m  fo r p e o p le  to  
e xp re s s  th e ir c o n c e rn s , o rg an ize  an d  
p artic ip ate  in  th e  d e c is io n s  th at af fe c t 
th e ir liv e s  and  e q u ality  o f  o p p o rtu n ity  
an d  tre atm e n t fo r all w o m e n  an d  m e n  
(ILO, 2001, 2008).	
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Hum an ity  is  fac in g  m an y  m ajo r c h alle n g e s  (continued): 
 

(5) An im p o rtan t d e f ic it in  “d e c e n t w o rk”  (continued) 
The ILO journal Wo rld  o f  Wo rk (No 56, April 2006) gave the 

following statistics for the year 2005: “Half  o f  th e  w o rld ’s  w o rke rs  – 
s o m e  1.4 b illio n  w o rkin g  p o o r – liv e  w ith  th e ir fam ilie s  o n  le s s  th an  
US$2 p e r d ay  p e r p e rs o n ” (p.13). 

In 2013, the ILO has issued another report, the title of which speaks 
for itself: “Glo b al e m p lo y m e n t tre n d s  fo r y o u th  2013: A g e n e ratio n  at 
ris k”. The title of its first chapter is even clearer: “Global youth 
employment crisis worsening”. 

Now, 50% o f  th e  w o rld  p o p u latio n  is  u n d e r 28.4 y e ars  o f  ag e  
(2009 statistics).	
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(5) An im p o rtan t d e f ic it in  “d e c e n t w o rk”  (continued) 
“ILO warns of widespread insecurity in the global labour market” (19 May 2015) 
How is the world of work changing? Are permanent contracts the norm or the 
exception? Discover the new World Employment and Social Outlook 2015 (WESO).  
 

 
“Where are workers less likely to have a permanent contract? GENEVA (ILO 

News) – Only one quarter of workers worldwide is estimated to have a stable 
employment relationship, according to a new report by the International Labour 
Organization (ILO). 

“The World Employment and Social Outlook 2015 (WESO) finds that, among 
countries with available data (covering 84 per cent of the global workforce), three 
quarters of workers are employed on temporary or short-term contracts, in informal 
jobs often without any contract, under own-account arrangements or in unpaid 
family jobs”.  
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(5) An im p o rtan t d e f ic it in  “d e c e n t w o rk”  (continued) 
 
Th e  c o n c e p t o f  d e c e n t w o rk ap p e ars  v e ry  p ro m is in g  to  o b s e rv e  th e  
s itu atio n  an d  c u rre n t e v o lu tio n  o f  lab o u r and  w o rk in  o u r w o rld . 

 
Bu t th e  ILO’s  d e f in itio n  o f  “d e c e n t w o rk” is  p e rh ap s  to o  n arro w … 
 
For example, it d o e s n ’t take  in to  ac c o u n t th e  m o re  o r le s s  

im p o rtan t im p ac t o n  th e  e n v iro nm e n t o f  th e  d if f e re n t fo rm s  o f  
o rg an izatio n s  o f  lab o u r . 

According to the ILO definition that I have recalled, a work 
organization, which produces a lot a waste, which consumes a lot of natural 
resources, should not be seen as more indecent than another one, which 
would attain an equivalent result with less waste and less intake of natural 
resources, insofar as both of them meet in the same way the criteria of decent 
work as they were previously defined. 

Therefore some other features might perhaps be added to the current 
definition of “decent work” as, for example, a concern for the impact of 
work on the natural resources. 
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Mankind needs to face now (at least) five kinds of problems: 
- A c o n s id e rab le  g ro w th  in  th e  w o rld  p o p u latio n  an d  an  o v e r -

c o n s u m p tio n  le ad in g  to  a n o n -re p le n is h m e n t o f  m o s t o f  th e  n atu ral 
re s o u rc e s  

-  Po llu tio n , g lo b al w arm in g , ris in g  s e as , s h o rtag e  o f  d rinkin g  w ate r, 
e tc . 

- In c re as e  in  d is as te rs ’ ris ks  
- In c re as e  in  e c o n o m ic  in e qualitie s  b e tw e e n  th e  ric h e s t and  p o o re s t  
- Im p o rtan t d e f ic it in  “d e c e n t w o rk”.  

 
Th e s e  p ro b le m s  ap p e ar to  b e  linke d  to  e ac h  
o th e r. Solving one of them independently of the 
others seems impossible. 

Some researchers have named 
“Anth ro p o c e n e  e p o c h ” this current period in 
the development of the human species, when its 
influence on the Earth system became 
predominant. 
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The question arises w h e th e r th e  h u m an  
s p e c ie s  c an  o rg an ize  its e lf  in  v ie w  o f  
d ire c tin g  its  in f lu e n c e  or if, on the contrary, its 
influence being out of control, mankind is 
careening to its ruin, a ruin that it causes. 
 
If such a control is possible, s h o u ld n ’t th e  f in al 
p u rp o s e  – of the interventions for helping 
people design their careers and lives – be that o f  
p re p arin g  th e m  to  o rg an ize  th e m s e lv e s  in  
v ie w  o f  takin g  c o lle c tiv e ly  s u c h  a c o n tro l?  
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Indeed, tw o  c o n s id e ratio n s  are  alw ay s  at th e  h e art o f  
s u c h  in te rv e n tio n s : 

- About an e xp e c te d  (p e rs o n al o f  o c c u p atio n al)  fu tu re  
– a more or less distant one, 

- About the c are  ab o u t o th e r p e o p le  w h o  c o un t or 
might become important in the client’s future life. 

De s ig n in g  o n e ’s  lif e  an d  c are e r m e an s  th inkin g  ab o u t 
o n e ’s  lif e 's  fu tu re  w ith  s o m e  o th e r c lo s e  p e o p le . 
 
However, s u c h  th inkin g  m ay  b e  m o re  o r le s s  s e lf -
c e n te re d : 

- So m e  p e o p le  c o n c e n trate  o n  w h at th e y  s e e  as  th e ir 
in d iv id u al ac h ie v e m e n t, w h ate v e r th e  p ric e  m ig h t 
b e  fo r o th e r p e o p le  o r fo r m ankind  as  a w h o le . 

- Differently, o th e r p e o p le  g iv e  m o re  p ro m in e n c e  to  
th e  c o n c e rn  fo r th e  liv e s  o f  u nkno w n  p e o p le , to  fair 
in s titu tio n s  and  th e  fu tu re  o f  a “tru ly  h um an  lif e  o n  
e arth ”  (to use the expressions by which Paul Ricoeur, 
1992, and Hans Jonas, 1984, define the ethical 
intention).	
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Th e re fo re … 
 
Sh o u ld  w e  e n c o u rag e  p e o p le  – w h o  th ink ab o u t th e  d e s ig n in g  o f  th e ir liv e s  
an d  c are e rs  – to  e n g ag e  in  s u c h  e th ic al c o n s id e ratio n s ? 
 
Sh o u ld  th e  f in al p u rp o s e s  o f  s u c h  in te rv e n tio n s  (= th e ir e n d s )  b e  th at o f  
h e lp in g  p e o p le  to  in c re as e  th e ir c o lle c tiv e  c o n tro l o n  th e  fu tu re  o f  m ankind ? 
 
Sh o u ld  th is  p u rp o s e  b e  th at o f  h e lp in g  th e m  to  th ink o f  v ario u s  w ay s  to  
c o n trib u te  to  th e  d is ap p e aran c e  o f  in d e c e n t w o rk? 
 

Sh o u ld n ’t th e s e  in te rv e n tio n s ' o b je c tiv e s  b e  th o s e  o f  
h e lp in g  p e o p le , w h o  are  re le g ate d  to  th e  m arg in s  o f  th e  
c u rre n t w o rk an d  trad e  s y s te m s , to  o rg an ize  th e m s e lv e s  
in  v ie w  o f  d e v e lo p in g  to g e th e r o th e r kin d s  o f  w o rk an d  
trad e  s y s te m s ? 
 
Sh o u ld  th e  f in al p u rp o s e  o f  th e s e  in te rv e n tio n s  b e  to  
d e v e lo p  th e  s o lid arity  w ith in  and  b e tw e e n  th e  
c o m m u n itie s  o f  p e o p le ? 
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Answering such questions supposes tackling debates similar to those of the 
early 20th Century about the ultimate purposes (or “ends”) of vocational 
guidance. 
 
That is to wonder again about th e  d e f in itio n  o f  th e ir o b je c tiv e s  in  
c o nn e c tio n  w ith  th e  m e an in g  o f  th e s e  o b je c tiv e s  in  re le v an t b ro ad e r 
c o n te xts  o f  in te rp re tatio n  an d  c o m p re h e n s io n . 
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Such broader contexts of interpretation and comprehension of the 
objectives of the interventions for life and career designing may include: 

 
- Ec o n o m ic  o n e s  and  c o u ld  in c lu d e  - o r n o t - th e  is s u e s  o f  s u s tain ab le  
d e v e lo p m e n t an d  d e c e n t w o rk, 
 
- So c io lo g ic al o n e s  and  c o u ld  in c lu d e  - o r n o t - th e  q u e s tio n  o f  th e  
c o n s tru c tio n  o f  faire r s o c ie tie s  g iv in g  th e  o p p o rtu n ity  to  e v e ry o n e  to  b e s t 
d e v e lo p  th e ir c ap ab ilitie s  (to use the Amartya Sen's, 1999, concept), 
 
- Eth ic al o n e s  an d  c o u ld  in c lu d e  - o r n o t - th e  
q u e s tio n  o f  th e  d e f in itio n  o f  th e  p rin c ip le s  fo r 
m in im al e th ic s  h av in g  an  un iv e rs al v alu e  and being 
more fundamental than the “ordinary goods” (to use 
the terminology of Charles Taylor) that is to say the 
principles by which the members of a community of 
thought – as a religion or a social collective – govern 
their existence. 
 
- Etc.	
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If  th e s e  is s u e s  – of a sustainable development, of an implementation of decent 
work, of a construction of fairer societies, of a development of each one’s 
capabilities, etc. – w o u ld  h av e  a g re ate r p art in  th e  in te rv e n tio n s  f o r h e lp in g  
p e o p le  to  d e s ig n  th e ir liv e s  an d  c are e rs , th is  w o u ld  re s u lt in  c h an g e s  in  
th e  n atu re  o f  th e s e  in te rv e n tio n s  and  in  th e ir c o n c re te  o b je c tiv e s . 
 
One could imagine, for example: 
 

- That c are e r e d u c atio n  w o rks h o p s  fo r h ig h -
s c h o o l s tu d e n ts  m ig h t in c lu d e  a re f le c tio n  o n  
d e c e n t w o rk an d  th e  w ay s  to  o rg an ize  to  
g rad ually  e s tab lis h  an  in te rn atio n al lab o r law  
g u aran te e in g  rig h ts  to  d e c e n t w o rk fo r 
e v e ry o n e . 

 
- That these c are e r e d u c atio n  w o rks h o p s  m ig h t  in c lu d e  d is c u s s io n s  o n  

th e  s u s tain ab le  d e v e lo p m e n t and  th e  w ay s  to  d e v e lo p  s u c h  a 
s u s tain ab le  e c o n o m y  and  s o m e  fo rm s  o f  lab o r o rg an izatio n  
p ro m o tin g  s u c h  d e v e lo p m e n t .	
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One could imagine, for example: 
 
- That s o m e  in te rv e n tio n s  m ig h t b e  d e v e lo p e d  aim in g  to  h e lp  p e o p le  -  

n o tab ly  d e p riv e d  p e o p le  - to c re ate  an d  d e v e lo p  s o m e  Lo c al 
Exc h an g e  Trad in g  Sy s te m s  (LETS; s e e : Laac h e r, 2002; Liatard  & 
Lap o n , 2005) o f c o m p e te n c ie s  an d  / o r m ic ro -c o m p an ie s  in  th e  
s e c to r o f  s o c ial an d  s o lid arity  e c o n o m y .  

Such interventions might take whatever form (career education 
workshops, counseling interviews, etc.) and target either adults or young 
people. 
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One  c o u ld  im ag in e  m an y  o th e r in te rv e n tio n s… Wh ic h  o n e s ?  
 
Perhaps, we need first to  kn o w  m o re  ab o u t th e  n e w  fo rm s  o f  w o rkin g  and, 
above all, th e  n e w  fo rm s  o f  e xc h an g in g  th e ir w o rk th at p e o p le  c re ate  an d  
d e v e lo p … 

In such a case, we would need first to make some field observations, so as to 
use the efficient solutions invented by the networks people having succeeded in 
such developments to teach these solutions to some other people who could use 
them…   
 
But a big part of our reflection might perhaps be devoted to the following issues: 

 
Sh o u ld  th e  ab o v e  m e n tio n e d  is s u e s  - ab o u t th e  f in al p u rp o s e s  o f  th e  

lif e -d e s ig n  in te rv e n tio n s  - h av e  a g re ate r p art in  th e  in te rv e n tio n s  fo r 
h e lp in g  p e o p le  to  d e s ig n  th e ir liv e s  an d  c are e rs ?  

 
Sh o u ld  th e  f in al p u rp o s e  o f  th e s e  in te rv e n tio n s  b e  to  d e v e lo p  th e  

s o lid arity  w ith in  and  b e tw e e n  th e  c o m m un itie s  o f  p e o p le ? 	
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We believe that all these questions will be at the heart of our thoughts during 
these two days… 
 
And we hope that to m o rro w  af te rn o o n  w e ’ll g e t s o m e  f i rs t an sw e rs  to  th e s e  
q u e s tio n s . 
 
Moreover we dream of a c re atio n  o f  s o m e  n e tw o rks  o f  c o lle ag u e s  willing to 
develop some research, methods, tools, etc. to  c o n trib u te  to  a fair an d  
s u s tain ab le  d e v e lo p m e n t and  to  th e  im p le m e n tatio n  o f  d e c e n t w o rk o v e r 
th e  w o rld ... 
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Flo re n c e  – 2015 Jun e  4 & 5 
 

Ho w  c an  c are e r an d  lif e  d e s ig n in g  in te rv e n tio n s  
c o n trib u te  to  a fair an d  s u s tain ab le  d e v e lo p m e n t an d  
to  th e  im p le m e n tatio n  o f  d e c e n t w o rk o v e r th e  w o rld ?  

 
Thank you for your attention! 

 
Jean Guichard & Annamaria Di Fabio 

jean.guichard@cnam.fr, adifabio@psico.unifi.it 
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